[image: ]
Occupational Health Organisational Standards

Staff Voice in Occupational Health Strategy
Evidence Requirements

To achieve accreditation in staff voice you will need to provide evidence that you organisation has a robust strategy for Occupational Health including staff voice.

Minimum evidence requirements:

· Individuals are safe to express their health and wellbeing needs.
· Organisation wide involvement in development and review of Occupational Health strategy.

Additional information can be found in guidance document.

Occupational health can include activities related to the wellbeing of staff, prevention and recovery from health issues at work.  

	1.1 Attach evidence that individuals across the organisation recognise their own health and wellbeing needs. (If you are unable to provide links, please email to tick@tickaccreditation.com)

	

	Possible evidence (this list is not exhaustive)

	· Staff survey 
· Case studies 
· Manager surveys 
· Employee surveys 
· Data from Employee Assistance Programmes/ Occupational Health



	1.2 Describe how individuals across the organisation are safe to express their health and wellbeing needs.

	




	2.1 Attach evidence that staff at all levels and in all circumstances are engaged in the development, deployment and monitoring of the organisation’s Occupational Health strategy. (If you are unable to provide links, please email to tick@tickaccreditation.com)

	

	Possible evidence (this list is not exhaustive)

	· Agenda/ minutes
· Strategy document
· Plan



	2.2 Give examples of how representatives across the organisation are involved in the development and review of the Occupational Health strategy.
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